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Ethos 
 

Ellowes Hall Sports College, as part of the Invictus Education Trust, recognises that ‘Nothing is more 
important than children’s welfare’ (Working Together to Safeguard Children, 2020) and as such have 
implemented procedures and policies to reflect this. Ellowes Hall Sports College aims to provide a 
safe and secure environment for learning, guided by the following policies: 
 
Dudley Safeguarding People Partnership Board (DSPPB) Guidance and Procedures (2021) 
Working Together to Safeguard Children (December 2020) 
Keeping Children Safe in Education (September 2020) 
The Education Act (2011) 
The Children’s Act (2004) 
 
Safeguarding is everyone’s responsibility; staff members, governors and volunteers share a common 
goal to ensure that: 
 

• Students are provided with an environment where they feel safe can learn and develop. 

• Ensure that students possess the skills and knowledge to keep themselves safe. 

• Ensure that there is an appropriate leadership team to direct Safeguarding. 

• Ensure that each staff member has provided the appropriate documentation and is 
registered on the Single Central Record, overseen by the Headteacher. 

• Ensure that each staff member has received appropriate training on safeguarding 
procedures, to enable them to carry out their responsibilities effectively. 

• Ensure that staff members are well trained in safeguarding issues both locally and nationally. 

• Students are able to access support wherever necessary. 

• We as staff provide support to ensure the wellbeing of all of our students. 
 

 
Safeguarding covers all aspects of school life and as such relates to many other areas and school 
policies: 
 
Anti-Bullying 
Attendance 
Complaints (whistleblowing) 
Confidentiality 
E-Safety 
Prevent 
Positive Conduct 
Relationships and Sex Education 
Safer Working Practices 
Substance Misuse 
Staff Conduct 
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Leadership Team and Responsibilities 
 
Staff and governors are aware of their responsibility to keep our students safe, led by the 
appropriate leadership team: 
 

Designated Safeguarding Lead: Jonathan Marsh (Assistant Headteacher) 
Posting Date: 1st September 2016 
Advanced Training Date: 28th September 2020 
Contact Details: jmarsh@ellowes.dudley.sch.uk Telephone: 01384686581 
 
Deputy Safeguarding Lead: Daniel Slater 
Posting Date: 13th June 2020 
Advanced Training Date: 12th June 2020 
Contact Details: dslater@ellowes.dudley.sch.uk Telephone: 01384686514 
 
Designated Safeguarding Governor: Bill Caldwell 
Posting Date: 1st September 2016 
Child Protection Training Date: 3rd November 2016 
Contact Details: billcee365@aol.com Telephone via Karen Salt: 01384686525 
 
Safeguarding Administrator: Caroline Shee 
Posting Date: 31st October 2016 
Child Protection Training Date: 16th October 2016 
 
School LAC designated person: Carly Flavell 
Contact Details: cflavell@ellowes.dudley.sch.uk  
School E Safety Lead: Sue Jones 
Contact Details: sjones@ellowes.dudley.sch.uk 
School PREVENT designated person: Jonathan Marsh 
Contact Details: jmarsh@ellowes.dudley.sch.uk Telephone: 01384686581 
 

Designated Safeguarding Lead’s Roles & Responsibilities 
 

• Has responsibility, oversight and is accountable for all Safeguarding within the school 
alongside the Headteacher. 

• When concerns or disclosures are raised, has the responsibility to decide which steps are to 
be followed and to act upon them. 

• Ensures that all concerns and disclosures are well documented and separate from ordinary 
school files. Ensures that files are updated and confidential and stored in a secure place. 

• Makes sure that student files are kept confidential and restricted access is applied. 

• Keeps parents informed. (Not in the event that this may cause harm or place the child at 
risk) 

• Passes on Safeguarding information in an appropriate manner to other schools or further 
education placements using recorded secure post only and to the appropriate people at that 
place only. 

• Manages staff training in the protocols and expectations of the school surrounding 
Safeguarding 

• Keeps staff up to date with Safeguarding matters and helps to coordinate a knowledge and 
confidence surrounding safeguarding. 

• Provides a Governors report each term on Safeguarding issues. 

• Keeps abreast with local and national Safeguarding issues and manages the awareness 

mailto:jmarsh@ellowes.dudley.sch.uk
mailto:jmarsh@ellowes.dudley.sch.uk
mailto:billcee365@aol.com
mailto:cflavell@ellowes.dudley.sch.uk
mailto:sjones@ellowes.dudley.sch.uk
mailto:jmarsh@ellowes.dudley.sch.uk
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within the students. 

• Creates and maintains a successful link between external and internal agencies associated 
with Safeguarding. Adheres to Dudley Safeguarding Board and their protocols 

• Includes Safeguarding within new school policies if applicable. 
 
 

The Governing Bodies’ Responsibilities 
 
The governing body ensures that Safeguarding maintains a prominent position in school life and that 
the roles and responsibilities of those in charge of it are met successfully. The governing body 
agenda Safeguarding in their meetings and work together with the DSL to create a successful ethos 
around school and effective policies to put into practice. 
 
Whistleblowing Contact Details 
 
In event that an allegation against a member of staff has been made or is to be made the following 
contact details must be informed. 
 
Local Authority Designated Officer (LADO): Yvonne Nelson Brown 
Contact Telephone Number: 01384813110 
Contact email: allegations@dudley.gcsx 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:allegations@dudley.gcsx
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Safer Recruitment 
 
Prior to successfully being appointed, all staff must agree to personal records being kept on file for 
them to support our completion of the Single Central Record. 
 
All staff must provide: 

• Photographic ID, preferably in the form of a passport; birth certificates may also be 
requested. 

• Proof of address via a utility bill dated int the last three months – this includes staff that 
move address during their time here. 

• Marriage certificates are requested when a change of name needs to take place. 

• Professional qualification certificates are required. 
 
In the event that an applicant is considered a foreign national, additional checks are required. This 
may include a letter of good conduct from a professional from the residing country. 
 
Ellowes Hall Sports College works diligently to ensure that all files are confidential and stored 
suitably and securely. 
 
The school will ask that all staff members complete an enhanced DBS screening and that their 
employment is conditional upon its successful return. In most cases DBS will be asked for before 
employment commences. 
Long standing staff members will be asked to renew theirs as and when it expires. 
Copies will not be kept on file for longer than six months and only in cases where further checks are 
necessary. 
 
Teaching staff will complete a prohibition check and those that make up the leadership team will 
be checked against section 128 in accordance with guidance from Secretary of State regarding 
academies. 
 
Foreign nationals will receive an additional EEA check and in the event that a member of staff has 
been out of the country for longer than one year, further checks may be required. 
 
All staff must now provide two references which will ordinarily be gathered at the interview stage. 
 
Employment history will be 4crutinized and unexplained gaps in employment history will be 
questioned as part of the safer recruitment process. 
 
Should any of the above be incomplete or is returned with concerns, a risk assessment will be 
conducted. It is at the discretion of the Headteacher as to how employment is continued in light of 
the risk assessment. 
 
Supply and Trainee Teachers 
 
In the event of short-term supply, the agency being used will provide all appropriate documentation 
to ensure the staff they are providing meet the expectation of Ellowes Hall Sports College. In the 
event of Trainee Teachers, it is the responsibility of their mentor to ensure that at the earliest 
opportunity the provide their DBS and two forms of identification to Human Resources. Until this 
point, Trainee Teachers must not be left unattended and should refer to supervised visitor’s 
regulations. 
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Staff Responsibilities/Training 
 

 
Safeguarding and promoting the welfare of children is everyone’s responsibility. Everyone who 
comes into contact with children and their families has a role to play. In order to fulfil this 
responsibility effectively, all practitioners should make sure their approach is child-centred. This 
means that they should consider, at all times, what is in the best interests of the child. 
 
 
Safeguarding and promoting the welfare of children is defined for the purposes of this guidance as:  
• protecting children from maltreatment;  
• preventing impairment of children’s mental and physical health or development; 
• ensuring that children grow up in circumstances consistent with the provision of safe and effective 
care; and  
• taking action to enable all children to have the best outcomes. 
 
All staff have a responsibility to provide a safe environment in which children can learn. 
 
All staff are aware of safeguarding procedures in school, which are outlined in Key Processes (Page ). 
Once staff have followed these procedures, it is the responsibility of the DSL’s to act upon this 
information as deemed appropriate. Any member of staff can contact Dudley’s Multi-Agency 
Safeguarding Hub (MASH) if they have concerns over the welfare of a child. 
 
According to ‘Keeping Children Safe in Education’ (2020), the Headteacher and all other staff who 
work with children will undertake child protection training to equip them to carry out their 
responsibilities for Child Protection effectively. 
 
All staff must read part 1 of the new KCSIE 2020 documentation and provide a signature as proof of 
their acknowledgement and adherence to this.  

 
Staff are expected to read this policy and be aware of its contents. 

 
Staff are expected to remain vigilant and know how to spot signs of abuse and know what to do in 
the case of a concern or disclosure. 

 
All staff must know who the Designated Safeguarding Leads are within the school. They should 
access the staffroom Safeguarding noticeboard regularly. 

 
All staff should understand Dudley Safeguarding strategy and the levels of threshold. 
 
On successfully gaining an appointment at Ellowes Hall Sports College staff will be expected to 
attend a workshop on Safeguarding at Ellowes Hall Sports College as well as complete an online 
module to equip them with the knowledge and information needed to successfully safeguard. 
 
All staff must make themselves available for training including face to face training and email 
updates relating to safeguarding and PREVENT. 
 
All additional site staff such as Admin, Caretakers, Cleaners will receive basic training and annual 
updates via the DSL. 
 
Both DSL and Deputy DSL receive advanced Safeguarding training and will repeat the training every 
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two years. 
 
All face to face training will take place every three years with Dudley Safeguarding Board. 
 
Additional updates will be provided termly to staff via the DSL. 
 
Governors receive annual training on basic Safeguarding with one governor completing a more 
advanced programme. 
 
Governors will receive a termly report on Safeguarding at Ellowes Hall Sports College to include 
changes, trends and general updates on Safeguarding at the school. 
 
Specific training for local or imminent Safeguarding issues will be completed at the discretion of the 
DSL and is dependent on what services are available. 

 
The Safeguarding board in the staffroom is accessible to all and provides all recent documentation 
and notifications on training that is available should the DSL deem this applicable. 

 
Staff members are invited to a termly workshop on Safeguarding should they wish to renew their 
understanding. 

 
It is the responsibility of the individual staff members to retain the knowledge gained from training 
and to seek further support in their own time if they deem it necessary. Information within the 
appendices reminds staff of the definitions of abuse and those students particularly susceptible to 
abuse 

 
The DSL attends a termly forum where information is received on the local area. Updates from this 
are shared as the DSL sees fit and informs the governing body where necessary. 
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Key Processes 
 

All staff in school are aware of the procedure for reporting a safeguarding disclosure or concern.  
 
Staff must report any disclosure or concern to a DSL, completing the appropriate form 
(Disclosure/Concern/Peer on Peer Abuse) and handing it directly to the DSL or Deputy. In the event 
that the DSL’s are not contactable, a member of the Senior Leadership Team is to be informed. 
 
Staff will not leave school site without discussing a safeguarding concern under any circumstances. 
 
Staff have received training in the key indicators of abuse, including but not limited to: 
 

• A child may disclose abuse. 

• A third party may make a disclosure about a child. 

• Signs of physical injury 

• A change in behaviour 

• A child’s behaviour towards their peers. 
 
The DSL will make a decision on the next course of action, in compliance with the guidance set out 
by the local authority. 
 
If the DSL feels that the child is a risk of significant harm, they must contact the Multi-Agency 
Safeguarding Hub (MASH) immediately, providing a written report via the Multi-Agency Referral 
Form (MARF) within 24 hours. The DSL will inform parent/carer’s of this referral unless it is likely to 
put the child at risk of further harm. 
 
There are currently four levels of intervention set out in the Dudley Threshold and Guidance 
Framework. It is the decision of the Local Authority to determine the level of support that is needed 
for a child/family. 
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Recognising Abuse 
 
 
Staff in school are trained to recognise signs that students may be suffering significant harm. Staff 
are also well placed to observe changes in behaviour, or receive disclosures from students whom 
they have built a positive working relationship with. 
 
Some indicators of abuse are listed below. This list is not exhaustive: 
 
Bruising 
A radical change in behaviour 
A sustained change in behaviour over time 
Refusal to discuss injuries 
Burns 
Becoming withdrawn from others 
Inconsistent explanations 
Injuries in unusual areas 
Reluctance to change clothing for PE 
Keeping arms and legs covered in hot weather 
 
 
Child Abuse falls into four main categories: 
 
Physical Abuse may involve, hitting, throwing, burning, suffocating, shaking or otherwise causing 
physical harm to a child. 
 
Sexual Abuse  is forcing or enticing a child to take part in sexual activities. This may or may not 
involve physical acts. This includes children looking at, or involved in the production of sexual 
images, the distribution of such images, watching sexual activities or encouraging inappropriate 
sexual behaviour. 
 
Emotional Abuse involves the continual mistreatment of a child. This can involve deliberately trying 
to scare, humiliate, isolate or ignore a child. Emotional abuse can also be unintentional such as 
imposing inappropriate age-related expectations upon children. Some level of emotional abuse is 
present in all types of abuse. 
 
Neglect  is the failure to meet a child’s basic physical and emotional needs. This may involve failing 
to provide adequate food, clothing or shelter, protecting a child from physical harm or danger, 
inadequate supervision or not providing access to medical care. 
 
Further information is set out in appendix 1. 
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Local Authority Threshold Guidance 
 
The Local Authority have provided threshold guidance; implementation of the appropriate 
procedures are dependent upon the needs of the child/family. The are as follows: 
 
Level 4 – Children with Acute Needs (Statutory) – Children with acute needs, Children and young 
people with a high level of unmet or complex needs or children who are in need of protection. 
 
At level 4, a child is deemed to be either a Child in Need or in need of Child Protection. 
 
A child that is made subject to a Child Protection Plan is at risk of one or more of the following: 
 

• Physical abuse 

• Emotional abuse 

• Sexual abuse 

• Neglect 
 
A Child in Need is subject to the following criteria: 
 

• S/he is unlikely to achieve or maintain, or to have the opportunity of achieving or 
maintaining, a reasonable standard of health or development without the provision of 
services by a local authority; 

• Their health or development is likely to be significantly impaired, or further impaired, 
without the provision of such services; and/or  

• S/he is disabled 
 
Children and families subject to a Child Protection or a Child in Need plan will have an allocated 
social worker that co-ordinates the multi-agency response. 
 
Level 3 – Children with Multiple Needs (Multi-Agency) 
 
Children and young people who have multiple and complex needs requiring a multi-agency Early 
Help response with a lead professional. 
 
Level 2 – Additional Support (Single Agency) 
 
Children and young people with additional needs that can be met through a single agency response 
who coordinates the assessment and plan. The support required may only be short term, but if 
ignored, these issues could lead to need escalating. 
 
Level 1 – Universal Services 
 
Children and young people whose needs are met by universal services such as schools and 
healthcare services, alongside the love, care and protection from parents and carers. 
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Student Awareness 
 

Ellowes Hall Sports College is committed to equipping students with their own understanding of 
their safety and Safeguarding.  
 
All students have access to the pastoral system via their tutor and head of house.  
 
Students are aware of the cause for concern, disclosure and peer on peer protocols that protect 
them and have access to staff members as and when they need them.  
 
Through Achieve, Self and Computing, students build a wide range of knowledge on key 
safeguarding issues. They are:  
 
Year 7  
 
How to securely and safely access emails and online communications such as IM and chatrooms.  

• How to keep personal information secure online 

•  Appropriate use of images and videos and what to do in the event of inappropriate images. 

• Safety issues and advice within social networking and online gaming. 

• How to report concerns over the internet. 

• Cyberbullying and how to deal with it. 

• Digital Footprints. 

• Types of peer on peer abuse. 

• Strategies for dealing with peer on peer abuse. 

• Anti-bullying week. 
 
Year 8  

• Drug awareness including the types and effects of alcohol, tobacco and drugs. 

• The law surrounding drugs. 

• Drug awareness. 

• Healthy Lifestyles. 
 

Year 9  
 

• Online safety. 

• Online crime. 

• Safety threats within ICT. 
 
KS4  
 

• Sexting and inappropriate images. 

• Healthy and unhealthy relationships 

• Sex Education with the support of School Nurse 

• Risk awareness and CSE  

• Cybercrimes 

• Emotional Health via the School Nurse 

• Mental Health concerns 

• Managing Mental Health Page 18 Ellowes Hall Sports College 
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KS5 
As part of the tutor schedule, the Head of Sixth Form selects a range of pertinent issues that help 
keep our 16-18 students self-aware and safe from potential safeguarding threats. Local and National 
issues are discussed alongside mental health, keeping safe online and CSE.  
At set times throughout the year there are opportunities for the timetable to be collapsed to offer 
further training for students. These may include visits from the local police, drug awareness groups, 
relationship counselling. A regular audit takes place within the PSHE team (see appendix) to ensure 
that relevant training is offered throughout the year and matches the key issues nationally and 
locally at the time.  
Each week students have access to an onsite counselling service who can offer further Safeguarding 
support. Students also have access to support provided by Chaplains, who are led by the 
Safeguarding governor and follow the same protocols instigated by the school should there be any 
concerns or disclosures.  
Should students become more vulnerable; with the support of internal and external agencies, 
Ellowes Hall Sports College should work hard to promote an awareness of students staying safe and 
having a sense of responsibility for their own safety.  
This policy will be reviewed on an annual basis and when deemed appropriate by DSL and the 
Headteacher. 
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Further Risks 
 
 
The  four main categories of abuse, physical, sexual, emotional and neglect, are outlined in the main 
body of the policy. The purpose of this section is to provide further information on specific risks that 
are posed to children both locally and nationally. 
 
Child Criminal Exploitation 
 
Criminal exploitation is child abuse where children and young people are manipulated and coerced 
into committing crimes. 
 
https://www.nspcc.org.uk/what-is-child-abuse/types-of-abuse/gangs-criminal-exploitation/ 
 
Child Missing Education  (CME) 
 
Children missing education are children of a compulsory school age who are not registered pupils at 
a school and are not receiving suitable education otherwise than at school. Children missing 
education are at significant risk of underachieving, being victims of harm, exploitation or 
radicalisation, and becoming NEET (not in education, employment or training) later in life. 
 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file
/550416/Children_Missing_Education_-_statutory_guidance.pdf 
 
Child Sexual Exploitation 
 
Child sexual exploitation is a form of child sexual abuse. It occurs where an individual or group takes 
advantage of an imbalance of power to coerce, manipulate or deceive a child or young person under 
the age of 18 into sexual activity (a) in exchange for something the victim needs or wants, and/or (b) 
for the financial advantage or increased status of the perpetrator or facilitator. The victim may have 
been sexually exploited even if the sexual activity appears consensual. Child sexual exploitation does 
not always involve physical contact; it can also occur through the use of technology. 
 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file
/591903/CSE_Guidance_Core_Document_13.02.2017.pdf 
 
County Lines 
 

County lines is a term used to describe gangs and organised criminal networks involved in exporting 
illegal drugs into one or more importing areas within the UK, using dedicated mobile phone lines or 
other form of “deal line”. They are likely to exploit children and vulnerable adults to move and store 
the drugs and money and they will often use coercion, intimidation, violence (including sexual 
violence) and weapons.” 

County lines activity and the associated violence, drug dealing and exploitation has a devastating 
impact on young people, vulnerable adults and local communities. 

https://www.gov.uk/government/publications/criminal-exploitation-of-children-and-vulnerable-
adults-county-lines/criminal-exploitation-of-children-and-vulnerable-adults-county-lines 
 
Domestic Abuse 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/550416/Children_Missing_Education_-_statutory_guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/550416/Children_Missing_Education_-_statutory_guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/591903/CSE_Guidance_Core_Document_13.02.2017.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/591903/CSE_Guidance_Core_Document_13.02.2017.pdf
https://www.gov.uk/government/publications/criminal-exploitation-of-children-and-vulnerable-adults-county-lines/criminal-exploitation-of-children-and-vulnerable-adults-county-lines
https://www.gov.uk/government/publications/criminal-exploitation-of-children-and-vulnerable-adults-county-lines/criminal-exploitation-of-children-and-vulnerable-adults-county-lines
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The Government definition of domestic violence and abuse is: 'Any incident or pattern of incidents 
of controlling, coercive or threatening behaviour, violence or abuse between those aged 16 or over 
who are or have been intimate partners or family members regardless of gender or sexuality. This 
can encompass, but is not limited to, the following types of abuse:  
 
• psychological 
• physical 
• sexual 
• financial 
• emotional 
 
'Controlling behaviour is: a range of acts designed to make a person subordinate and/or dependent 
by isolating them from sources of support, exploiting their resources and capacities for personal 
gain, depriving them of the means needed for independence, resistance and escape and regulating 
their everyday behaviour.  
 
Coercive behaviour is: an act or a pattern of acts of assault, threats, humiliation and intimidation or 
other abuse that is used to harm, punish, or frighten their victim.' 
 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file
/142701/guide-on-definition-of-dv.pdf 
 
Female Genital Mutilation 
 
FGM is a procedure where the female genital organs are injured or changed and there is no medical 
reason for this. It is frequently a very traumatic and violent act for the victim and can cause harm in 
many ways. The practice can cause severe pain and there may be immediate and/or long-term 
health consequences, including mental health problems, difficulties in childbirth, causing danger to 
the child and mother; and/or death. 
 
The age at which FGM is carried out varies enormously according to the community. The procedure 
may be carried out shortly after birth, during childhood or adolescence, just before marriage or 
during a woman’s first pregnancy. 
 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file
/912996/6-1914-HO-LgjH2m5c8emE66pjdExmgep47BAdKTrCJ72tVEGi-_MASTER_V7_-
_FINAL__July_2020.pdf 
 
Fabrication and Induced Illnesses 
 
Fabrication or induction of illness in children by a carer is most commonly referred to as 
Munchausen Syndrome. This may include fabrication of past medical history; fabrication of signs and 
symptoms and falsification of hospital charts and records, and specimens of bodily fluids. This may 
also include falsification of letters and documents or induction of illness by a variety of means. 
 
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file
/277314/Safeguarding_Children_in_whom_illness_is_fabricated_or_induced.pdf 
 
 
Honour Based Abuse 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/142701/guide-on-definition-of-dv.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/142701/guide-on-definition-of-dv.pdf
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An incident or crime involving violence, threats of violence, intimidation coercion or abuse (including 
psychological, physical, sexual, financial or emotional abuse) which has or may have been committed 
to protect or defend the honour of an individual, family and/ or community for alleged or perceived 
breaches of the family and/or community’s code of behaviour. 
 
https://www.cps.gov.uk/legal-guidance/so-called-honour-based-abuse-and-forced-marriage-
guidance-identifying-and-flagging 
 
Peer on Peer Abuse 

This form of abuse occurs when there is any kind of physical, sexual, emotional or financial abuse or 
coercive control exercised between children. It includes bullying, cyberbullying, sexual violence, 
harassment and sexting. 

It should be recognised that the behaviour in question is harmful to both the perpetrator (who is a 
child) and the victim. Behaviour may be intimate or non-intimate. 

https://safeguarding.network/safeguarding-resources/peer-peer-
abuse/#:~:text=This%20form%20of%20abuse%20occurs,sexual%20violence%2C%20harassment%20
and%20sexting. 

Radicalisation 

Schools have a responsibility, under the Prevent Duty Guidance, to implement procedures to stop 
children getting drawn into terrorism. 

https://www.gov.uk/government/publications/prevent-duty-guidance/revised-prevent-duty-
guidance-for-england-and-wales 

Young Carers 

Young Carers are a person under 18 who looks after a relative (usually a parent) who has a disability, 

illness, mental health condition, or drug or alcohol problem. 

https://www.nhs.uk/conditions/social-care-and-support-guide/support-and-benefits-for-
carers/being-a-young-carer-your-rights/ 

https://spurgeons.org/our-services/young-
carers/?gclid=Cj0KCQRFi3dgfSVKpc1B9idTEuN3cBScszNHP9sw5jtS38n2tVEGiUl7NHyfCpl6CY7lOCHNk
AuZYX0aAvq3EALw_wcB

https://www.gov.uk/government/publications/prevent-duty-guidance/revised-prevent-duty-guidance-for-england-and-wales
https://www.gov.uk/government/publications/prevent-duty-guidance/revised-prevent-duty-guidance-for-england-and-wales
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